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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution SI LI GURI B.ED. COLLEGE
Name of the head of the Institution DR, BI BHUTI BHUSHAN SARANG
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03532581566
Mobile no. 8900284340

Registered Email

sl g_bedcl g@ahoo. co.in

Alternate Email

siliguribedcol | egeonline@mail.com

Address BARAMOHANSI NGH JOTE, SHI VMANDI R, P. O
KADAMTALA, PI N-734011, DARJEELI NG

City/Town SI LI GURI

State/UT West Bengal

Pincode 734011




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

DR, N TYAGOPAL MONDAL

Phone no/Alternate Phone no.

03532581566

Mobile no.

9475264322

Registered Email

siliguribedcol |l ege.iqac@mail.com

Alternate Email

ngopal nondal 74@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://siliguribedcoll ege. confuserfi
les/fileligac/agar-2016-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. siliguribedcoll ege.com userf
iles/filel Academ c¥%?0Cal ender %202017-18

. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 76. 40 2007 31- Mar - 2007 30- Mar - 2012
2 B 2.45 2016 11-Jul - 2016 10-Jul - 2021
6. Date of Establishment of IQAC 01-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC
Feedback Anal ysis of 10- Dec- 2018 15
st akehol ders 14
Meeting mnutes of | QAC 19-Jun- 2018 11

365
Institutional Audit 31- Mar-2018 5

2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Nita Mtra |Mnor Research | CSSR 2018 200000
Chanda Pr oj ect 730
(Facul ty)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Dr. Nita Mtra, Associate Professor, received |ICSSR M nor Project of
Rs: 200, 000/

2. Dr. Nta Mtra, Associate Professor, received her second Ph.D. Degree
(Education) from Kal yani University.

3. Five papers by our faculties are published in UGC approved journal.

4. One international and two National sem nar attended by our faculty.




5. Qur trainees participated in a State |evel

Mock Parl i anment.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct frequent neetings by the
| QAC to suggest ideas for quality
upgradation of the institution.

Conduct ed several neetings wi th various
conmittees with all the teaching and
nont eachi ng staff, trainees and other

st akehol ders.

To submit requisition for new fulltine
assi stant professor to the Higher
Educati on Departnent, CGovt. of West
Bengal as per NCTE normns

Requi sition accepted by the Hi gher
Education, Govt. of West Bengal

To request for installation of
Bi onetric Attendance

Request accepted and to be installed in
t he upcom ng sessi on.

To renovate Ladi es Host el

Proposal placed in the building and
finance sub committee

For expansion and reorientation of
Li brary

Proposal placed in the building
subconmi tt ee

To inmprove canteen facilities on the Proposal placed to the principal
col | ege canpus
To initiate MS Proposal placed to the principal

To upgrade internet facilities

Up- gradati on done

To encourage faculty in publication and
research work

Done. One faculty subnitted PhD.

To arrange special lecture for students

Arranged a special |ecture on
“Performng Arts” for students.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 04- Aug- 2022
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 28-Jun- 2016
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission 2018

Date of Submission 17-Jan-2018

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Based on the neetings of the Teachers’ Council and Acadenic Council held at the
begi nning of the session, syllabus for the current academ c session are
di stributed anobng the faculty nenbers. After getting the approval of the
Principal a well-constructed tinme table is prepared in consultation with | QAC
i ncorporating the acadenmic as well as other curricular activities. Cl asses are
hel d as per the schedul e under the supervision of Academ c Committee and | QAC
and necessary substitute arrangenents are done in absence of any faculty. The
Coll ege offers a rich library with an open access system whi ch renai ns open
till late afternoon. For the effective transaction of the curriculum the
t eachi ng-1earni ng process includes both the conventional and the advanced
t eachi ng-1 earni ng approaches, Paper Presentation and Sem nar by the students,
G oup Discussion, Field Trip and Excursion, Distribution of assignments by the
teachers, etc. Special talks by resource persons are al so organi zed. Regul ar
class tests and tutorials are conducted and regul ar assessments are done to
nmoni tor the inprovement of the trainees. Renedial classes are al so conducted
based on the performance. The internal assessnents of the trainees are purely
done on the basis of the perfornmance and subni ssion done by the trainees.
Departnments maintain the detailed record of the classes and assessnents.
Col | ege administration also keeps a vigilant eye on the entire process,
trai nees’ needs and al so keeps record of the different activities of the
Col | ege regardi ng teachi ng-1earning, devel opnent and inprovenents of different
nmet hods of effective curriculumdelivery and other co-curricular activities.
Prior to the teaching internship the concerned subject teachers regularly sit
with the trainees in order to guide themto prepare | earning designs, to nake
rel evant teaching aids, to use tools of educational technol ogy wherever
possi ble. During internship supervisor teachers regularly visit the schools
where trainees are deputed, assess the classes taken by the trainees, give
essential feedback in record-cum coment books and report to the Principa
regardi ng their experience. The Governing Body of the College sits on a regul ar
basis with the teaching faculty. The | QAC keeps nonitoring over all these
matters and suggests neasures for inprovenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | Ni | NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Regul ar

01/ 07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

School Internship

50

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

respective field of specialization.

prof essional areas. It

of course work.

For the academ c year 2017 to 2018, students’ feedback is sought from around 15
students about the curriculum Mjority of the student
agreed that the syllabus is very nmuch challenging and the allocation of credits
is appropriate in relation to the |evel
students strongly agreed that the syllabus is covered by the teachers on tine.
Around 44 percent of the students strongly agreed that the content provided in
the syllabus is well sequenced and equi pped them wi th necessary technica
skills required for their
the respondents strongly agreed that the courses are in tune with their

The student’s feedback reveal ed that 44
percent of them strongly agreed to the point that the elective courses that are
of fered are nmuch relevant to the specialization streanms and technol ogi ca
advancenents. Also, npjority of students (50 percent) agreed that the

popul ati on (51 percent)

Maj ority of the

i s observed that 47 percent of




| abor at ory experiences and practi cal
under standi ng of the concepts and enable themto relate theoretical

to practice.

exposure given to them enhanced their

conponent s

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Regul ar 50 950 50
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 50 0 7 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
7 7 4 3 2 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, it is maintained through method subject teachers. In this session (2017-18), like in other
sessions, we have dedicated the first day in orienting the new comers. There, the method subject teachers were
introduced as the mentors of the student-trainees of the respective method subjects. The mentor of a method
subject group gives scope for close and friendly interactions of the student-trainees with the mentor and among
themselves as well. The mentor took care of individual difficulties proactively and also when those were reported
to the mentor. Specifically, the mentor identified the academic levels of the student trainees, e.g. whether they
had crossed U.G. level or the P.G. level. Accordingly, the student-trainees were placed in different schools
having different standards of students. In many cases, the student trainees faced problems in maintaining class
discipline. The mentors provided tips for managing such situations and discussed with the management of the
school for overcoming the challenge. In some other situations, which occur in every session, the student-trainees
faced difficulty in getting sufficient number of classes for executing the target number of lessons. The role of
mentors was crucial in such cases. Mentors also helped the trainees in preparing low cost teaching aids and
using other technologies in education. They helped in developing different skills like how to introduce the lesson,
art of questioning, presenting a lesson in a lucid way etc. through micro teaching and simulated teaching
following different methods. They also play the role of career counsellor and play the role liaison officer between
job seeking pass-outs and schools nearby having vacant posts.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution




50

1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

14

7

7

0

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd 06001 4 26/ 08/ 2017 20/ 12/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Eval uation Systemis conducted follow ng the university
gui delines. Follow ng refornms have been initiated: At the beginning of the
academ c session students were oriented about the continuous interna
eval uati on. The Col |l ege | ays equal inportance on the performance of the
students in every category of the assessnent. Class tests are conducted
regularly. Students who are found to be exceptionally weak are given speci al
attention and are being paid extra care by providing renedial classes. As per
t he assessnent students are given suggestions for further inprovenment. During
Power Poi nt Presentations trainees are gui ded how to enhance their comrunication
skills. Renedial classes are allotted for further guidance, if any. Change of
format for online assignnent preparation (Inparting detail ed guidance regarding
online presentation, node of delivering assignnent through ppt and ot her
virtual node).

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar is prepared as per the university (WBUTTEPA) guidelines and
nornms. At the beginning of each session the acadeni c council of the college
finalizes the academic as well as the co curricular activities and hand over

the trai nees an academ c bookl et containing all activities with tentative date

[ period. The academni c bookl et also contains the guidelines for the pattern for

submi ssion of assignnents, seninar presentation, group presentation, practicum
writing. It also provides the basic format for preparing Learning Design of
pedagogi cal subjects, execution schedule for both mcro teaching and teaching

i nternship programme. The acadeni c cal endar displays the tentative exam nation

schedul e of the university also. However the final schedule is provided by the




Uni versity prior to the exam nation. This schedule is posted in the trainees’
group, college notice board and website. Each departnent foll ows formative
(CCE) evaluation in various fornms such as tutorials, group discussions, peer
group col | aboration etc. Special care is provided for slow |l earners and poor
performers through renedi al teachings, individual mentoring etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww siliguribedcoll ege.comuserfiles/filel2.6.1%0AQARY?0PROGRAMVEY20AND
%2 0COURSEY2 0OUTCOVE. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
06001 BEd Teacher 44 44 100
Tr ai ni ng
cour se
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 | CSSR 2 2
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement




No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal science and LI SC 5 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

LI SC

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 2 0
nar s/ Wor kshops
Resour ce 0 3 0
per sons
View File

3.4 — Extension Activities




3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Mock Parl i ament

St at e Gover nnent

4

10

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Soci al | QAC Rally, Quiz co 6 93
Awar eness npetition, Poste
programme on r maki ng
Dengue conpetition
Awar eness
Swachh Bhar at | QAC Col | ege 7 88
ground Bui | di ng
cl eani ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

School 01/ 08/ 2017 30/ 11/ 2017 44

I nt ernship

I nt ernship
Kri shnanaya
Menori al
Nepal i Hi gh
School ,

At har akhai
Bal i ka




Vi dyal aya,
| swar chandr a
Vi dyasagar
H gh School
Nar asi ngha
Vi dyapi t h,
Mar gar et
Si ster
Ni vedita
Engl i sh
Schoo
Institutio Dat a Nor t h 20/ 03/ 2018 20/ 03/ 2018 44
nal Visit col l ection Benga
for on Speci al Handi capped
practicum on |children and |Rehabilitat
I ncl usive Infrastructu | on Society
Educati on re .
Institutio Dat a Sri 05/ 08/ 2017 05/ 08/ 2017 44
nal Visit col l ection Nar asi ngha
for on comuni ca | Vidyapith
practicumon [tion problem
Language anmong the
Acr oss bi | i ngua
Curricul um | ear ners.
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Nurber of inportant equi pments New y Added




G hers

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5690 Nill 634 124794 6324 124794
Books
406 Nill 5 5864 411 5864
Ref erence
Books
Journal s 1382 Nill 70 13615 1452 13615
CD & 90 Nill Nill Ni Il 90 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 10 0 0 5 11 32 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 30 1 10 0 0 5 11 32 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/

GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure




4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
Nill Nill Nill 11659

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Library: The library has a rich collection of books- syllabus based books,
ref erence books, literary works, books on contenporary issues, subscriptions to
a nunber of well reputed journals. Books are catal ogued. The |ibrary has an
Advi sory Committee in the formof a library sub-commttee which holds neetings
at regular intervals. Stock verification is done regularly. Pest Control
nmeasures are undertaken. Fire extinguishers are also kept in the library as a
part of safety neasures. Gymmasium The college has a well-furnished as well as
wel | - equi pped gymasiumto pronote physical fitness and heal th awareness anobng
its staff and trai nees. Power backup: The coll ege has a well-mnaged
electricity system In cases of power cut the generator provides the power
backup to continue uninterrupted power supply. Miltipurpose Hall: The coll ege
has two mul ti purpose halls- one at ground floor and another at second fl oor
each with capacity to sit 125. The halls are with enough wi ndows, |ights and
fans. The halls have an entrance and exit system These neet the needs of both
coll ege activities as well as extension and conmunity services. At the
institutional level, all cultural and educational programres are held here.
Ladi es’ Common room The college has a commobn roomwi th an attached washroom
for femal e trainees. Play Ground: The college has its own | arge playground. The
entire canpus including the playground is well protected by very well-built
boundary wal I s. The annual sports neet is held here. Trainees and staff utilize
it throughout the year also. Apart fromthat, the college nakes this resource
accessible to | ocal people also. They utilize it for various purposes. Foot bal
tournaments, cricket matches, volleyball conpetitions are organi sed by | ocal
bodies for the local conmunity. Wnen's hostel: The college has a well-built
wonen’'s hostel to facilitate wonmen trainees’ acconmobdation issues. The hostel
has enough roons, dining hall, wash roons, garden etc. with pure drinking
water, electricity and other facilities. Drinking water: The coll ege has 24
hours running water facility. Besides, it has 5 Aquaguards including one cool er
cum wat er purifier. Conputer Lab: The college has a well-devel oped conputer |ab
with an internet facility. The teacher in charge of the conputer |ab | ooks
after the lab. There is a separate course dedicated to ICT in the curricul um
Internet facility: The college provides internet facility to pronote e |earning
and e governance. Muiltinmedi a supported teaching-I|earning process: The college
has one smart classroom (placed in the Educational Technol ogy Lab.) and one
virtual classroomto facilitate nultimedia supported teaching-Iearning process.
There is one classroomwith a fixed LCD projector. Sports facilities: The
coll ege offers anple sports facilities both for indoor and outdoor categories.
Anong various indoor ganmes chess, carrom badm nton deserve nmention. Qutdoor
ganes include high junp, long junp, javelin and di scus throw ng, races,
breaki ng the pitcher, nusical chair etc. College Boundaries: The coll ege canpus
is fully protected by a well-constructed boundary wall on all sides.
Laboratories: There are 6 | aboratories Educational Technol ogy |ab., Socia
Sci ence Lab., Mathematics Lab., Science Lab., Psychol ogy Lab., and Conputer
Lab. Al laboratories are well equi pped.

http://www.siliguribedcollege.com/userfiles/file/2017-18%20Availability%20and%20maintainance%200f%20physi
cal%20facilities%20in%20college.pdf




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from G her Sources
a) National Nill Nill Nill
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment or shi p 01/ 08/ 2017 44 Al faculty
menbers of the
col | ege and
I nt ernshi p School
Aut hority
Per sonal 01/ 07/ 2017 44 Al faculty
Counsel I'ing and menber s
ment or i ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!




No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 3 B. Ed. Nill Eastern M ED, Ph
Dooars B. Ed D., MA
Col | ege, (Educati on)
Nort h Bengal
Uni versity,
I GNOU

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

The col | ege Annual Institutional 75
sports Meet

| ndoor ganes Institutional 40
Conpetition

Col | ege Foundati on day I nstitutional 92

Freshers’ \Wel cone Institutional 90

Rakhi bandhan ut sav Institutional 94

| ndependence Day Institutional 90

Teacher’ s Day I nstitutional 94

Worl d Environment Day Institutional 87

Poster writing Institutional 35

conpetition Republic Day
Al pona Conpetition for Institutional 20
Saraswati puja
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative




bodies/committees of the institution (maximum 500 words)

The Col |l ege has a Students’ Uni on whose nmenbers are el ected by the trainees for
one acadeni ¢ session. The council consists of one General Secretary, one
assi stant General Secretary and ot her ten nenbers. These ten nenbers act as the
convenor of various subcomm ttees such as Cultural, canpus beautification,
ganes and sports, sem nar, nagazine and soci al awareness sub committee. Rest of
the trainees opt for the nenmbership of one or nore than one sub committee as
per their choice and aptitude. Sub conmttees are formed in the Coll ege
Governi ng Body. One or two faculty menbers function as in-charges of each sub
committee. Under the |eadership of the | QAC coordinator , acadeni c coordi nator
and faculty-in-charges the subcommittees function in productive and
constructive ways by providing active assi stance and support towards the
qual ity assurance and upgradati on of the college. Apart from observing the days
of National inportance such as the Independence Day, Republic Day, Teacher’s
Day, ther inportant days and events of global and regional inportance are
cel ebrated with much enthusiasm and vigor. Various activities like college
annual sports neet, college foundation day, Wrld Environnent Day etc. are
observed gracefully. Apart fromthese activities, the Students’ union nmintains
heal thy rapport between the student comunity and the Coll ege adm nistration
which is reflected in various fields.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Siliguri B.Ed. College supports a trend of decentralized governance systens
with proper well defined inter-relationships. The nmanagenent of the college has
mai nly two basic conmittees such as the coll ege Governing Body(GB), and
acadenic and adm nistration commttee ( Principal, Faculties and Staff).
Regul ar neetings of these conmittees are held for the effective and snooth
functioning of the institute. There are two levels of administrative structure
under which all the activities of the college are carried out. Managenent Level
- The managenent of the college is directed by GB, whose nenbers are appointed
in accordance with the guidelines provided by the DPI of Hi gher Education CGovt.
of WB, WBUTTEPA, NCTE, UGC, NAAC and ot her apex bodies. Institute Level - All
the main decisions related to the institute are taken by the principal in
consultations with the academ ¢ and admi nistrative conmttee. Principal is the
academ c and adm nistrative head of the institute and nenber secretary of the
GB. Sone financial power is given to the principal for the devel opnment of the
institution in day to day basis. The institute always pronotes the culture of




participati ve managenent by involving staff and students in various activities.
Al l decisions of the college are approved by GB. The students and faculties are
al  oned and encouraged to express thensel ves for any suggestions to inprove the
excel lence in any aspect of the institute. Strategic Level - The principal,
faculties and staff nmenbers are involved in defining the policies and
procedures, sketching guidelines and rul es/regul ations pertaining to admi ssion,
academ c excel |l ence, mentoring, counselling, training and library service etc.
Staff nenbers are al so involved in deciding acaden c activities and

exam nations to be conducted in the institute. Functional Level - At functional
I evel, the faculty menbers participate in sharing the know edge by di scussing
the latest trends/technol ogy during faculty neetings. Operational Level - The

principal of the institute is a nenber secretary of the GB. The GB gives
suggestions and nonitors the procurenent, introduction of new prograns and
wel fare activities. Al the staff nmenbers actively participate in inplementing
the policies, procedures and framework designed by the managenent in order to
mai ntain and achieve the quality standards and achi eve Vision, M ssion and
hj ectives of the institution. Ofice staff are involved in executing day-to-
day support service for the students, facilities and others

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The col |l ege follows the curricul um
prescribed by the affiliating
uni versity, WBUTTEPA. There is sel dom
scope for curricul um devel oprment for
the institution.

Teachi ng and Learni ng For the effective transaction of the
curriculum teaching-Iearning process
i ncl udes both the conventional and the
advanced teachi ng-| earni ng appr oaches
and aids ranging from Chal k and Bl ack
board nethod to I CT-enabl ed net hod,
Paper Presentation and Sem nar by the
students, G oup Discussion, Field Trip
and Excursion, Distribution of
assi gnnents by the teachers, etc.
Sem nars and special tal ks by resource
persons are al so organi zed for useful
exchange of thoughts. Trainees are al so
trained in Mcro teaching skills and
Si nul at ed teachi ng. Cooperative and
col l aborative |l earning strategies are
encouraged anong the trainees.

Exami nati on and Eval uati on Regul ar class tests and tutorials are
conducted and regul ar assessnents are
done to nonitor the inprovenent of the

trai nees. Renedial classes are also
conduct ed based on the perfornmance. The

i nternal assessments of the trainees

are purely done on the basis of the
performance and subm ssion done by the
trainees. The Senester exam nations are




conducted by the university. The
col l ege acts as the exam nation and
spot eval uation centre.

Research and Devel opnent

The col |l ege encourages | QAC to
organi se sem nars, special tal ks by
em nent resource persons etc. Each
faculty nenber is requested to publish
papers, participate and present
research papers in seninars,
conference.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The college has a good library with a
rich collection of books. The coll ege
has a wel|l devel oped physi cal
infrastructure with 24 hours running
wat er and el ectricity. The coll ege has
a generator to support in case of power
failure. The college had 5 water
purifiers installed at various parts of
the building including the | adies’
hostel. The coll ege has purchased one
nore water cooler cumpurifier to
supply good water to its staff and
trai nees. The nultipurpose halls are
wel | constructed. One of these is
facilitated with audi o and roam ng
fixed projector. Separate comopn roons
for boys and girls, separate toilets
for boys, girls and PW etc.,
gymasi um | arge ground, green canmpus
etc are sone of the noted facilities
avai l able in the coll ege.

Human Resource Managenent

The coll ege pronotes faculty by
rotation and requirenent basis to
attend FDP rel ated courses and get them
enriched. IQAC nonitors the CAS of each
faculty by asking for self-appraisal
regularly. After careful and neticul ous
scrutiny the 1 QAC forwards the case for
further action.

I ndustry Interaction / Collaboration

The col | ege does not have any such
col | abor ati on.

Adm ssion of Students

Onl i ne adm ssion process has been
continui ng since 2014 successfully. In
this regard the coll ege abides by the

governnent order and the rul es of
VBUTTEPA (the affiliating university)
strictly. Every year, after getting the
approval fromthe Coll ege Governing
Body, the admi ssion-rel ated
notification is done both in the
col l ege website and the popul ar
newspapers. Accordingly dates are
notified for the formdistribution and
subm ssion. Forns undergo a thorough
screening after subm ssion. After
publishing the tentative nerit |ist




anple tine is given for grievance
recordi ng and necessary correction.
Then the final nerit list is published.
The date for counselling-cum adn ssion
is notified and the adm ssion takes
pl ace as per the govt. and university
rul es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anni ng and devel opnent are
desi gned both at acadeni ¢ and
adm ni strative | evel. The Academ c
Council , Teachers’ Council and | QAC
sit together at the beginning of each
academ c session and frane the
curricular and co curricul ar
activities, tinme table, distribution of
the syl l abus anbng the faculty,
necessary quality works and nai nt enance
cum renovation works to be undertaken
for the session. Teachers-in-charge are
sel ected for various sub conmittees. At
the adm nistrative |level the college
works in consultation with and under
t he gui dance and instructions of the
Governi ng Body. Various projects for
t he devel opnent are undertaken

Adm ni stration

The col |l ege Governing Body (GB) is
the appointing authority of al
recruitments. GB consists of Principal
2 Covt. nomi nees, 2 university
nom nees, 4 teacher representatives, 2
NTS and 1 student representative. The
President is unaninously selected or
el ected. As per the Government
recommendati ons the substantive posts
are filled up. The casual and
contractual staff are appointed as per
the college requirenents placed by the
Princi pal and approved by the GB.
W't hout the discussion with and
approval of the GB no financial
transactions take place. Financia
expenditure for the devel opnent is
pl aced and approved by GB. Under the
di rection and gui dance of the CB
various sub conmittees such as the
Fi nance Sub conmittee, Building Sub
Conmi ttee, Purchase Subconmttee,
Cultural Sub committee, Gievance
Redressal cum Anti Raggi ng Sub
Conmittee, Gender Sensitization Sub
Committee etc. function. The Principa
mai ntai ns a good and heal t hy rapport
bet ween the admi nistration, staff and
trainees. Al plannings, decisions,




tentative expenditure etc. are done
foll owi ng denocratic norns follow ng
govt. rules.

Fi nance and Accounts

Fi nance and accounts are managed by
the of fice under the gui dance and
nonitoring of the Principal. Entries in
the cashbook are nmabe day wi se foll owed
by routine checking and physi cal
verification by the principal related
to cash transactions taken pl ace.

Mai nt enance of consumeble itens |ike
stationeries are like are recorded in
the stock register. Besides stock
regi ster, Asset register is maintained
with the acquisition of the asset as
may be found in the bal ance sheets.
Expenses incurred agai nst budgetary
provi sions may be stated thus expenses
( capital). The annual accounts of
every year are audited by Govt.
approved Agenci es.

St udent Admi ssion and Support

The online adni ssion procedure is
foll owed. Each year the adm ssion
adverti senents are done in reputed and
wel | circul ated newspapers and the
coll ege website. The coll ege adm ssion
conmittee is formed in GB. The
comm ttee consists of the Principal,
all faculty, librarian and group B
representatives. Follow ng Gover nment
rules the adm ssion committee notifies
the admi ssion procedure along with seat
capacity in various pedagogi cal
subjects in the website and the coll ege
noti ce board. The counselling cum
adm ssion dates are notified and seats
are filled up accordingly. THe
adm ssion is done on a purely nmerit
basis. The Col |l ege has a Students’
Uni on whose nenbers are el ected by the
trai nees for one acadenic session. The
council consists of one Cenera
Secretary, one assistant Cenera
Secretary and other ten menbers. These
ten nmenbers act as the convenor of

various subcomm ttees such as Cul tural
canpus beautification, ganes and
sports, sem nar, magazi ne and soci al
awar eness sub committee. Rest of the
trai nees opt for the nenbership of one
or nore than one sub conmmittee as per
their choice and aptitude. Sub
comrittees are fornmed in the College
CGoverni ng Body. One or two faculty
menbers function as in-charges of each
sub committee. Under the | eadership of
the | QAC coordi nator , academ c




coordi nator and faculty-in-charges the
subcommi ttees function in productive
and constructive ways by providing
active assistance and support towards
the quality assurance and upgradation
of the college. Apart from observing
the days of National inportance such as
the I ndependence Day, Republic Day,
Teacher’s Day, ther inportant days and
events of gl obal and regional
i nportance are cel ebrated with much
ent husi asm and vi gour. Vari ous
activities like college annual sports
nmeet, college foundation day, Wrld
Envi ronnent Day etc. are observed
gracefully. Apart fromthese
activities, the Students’ union
mai ntai ns healthy rapport between the
student community and the Coll ege
adm ni stration which is reflected in
various fields.

Exam nati on

Exami nation process is divided into
formative and summati ve node for proper
assessnent of all the trainees. As per

NCTE gui delines and format fixed by
WBUTTEPA, trainees go through
conti nuous eval uation throughout the
course of B.Ed. In each senester there
is provision for involvement in
assi gnnents, projects, ppt
presentations etc. Sunmative assessnent
is done by internal and external
exam ners for both theory portion and
practicum portion. University exans are
conducted at the end of each senester.
For these theory and practicum
exan nations our college is used as an
exam nation centre, DC RC for
exam nation copies as well as Spot-
eval uation centre. The whol e process is
| ooked after by our respected principal
as Centre Incharge and teachers are
appointed rotationally as Exam
Coordinator. Al activities regarding
the exam nation process are done
according to rules fixed by the
university. There is provision for
tutorials and class exam nation as per
requi rement. Under the | eadership of

respected principal and academ c

coordi nator, all teachers assess
trainees for their achievenent in their
respective teaching area. As per need

they arrange renedi al classes as per
need. Provision for internal and

external assessnent by all internal
teachers and external teachers

appoi nted by the university in each




paper ensures unbi ased assessnent.

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching

staff) staff)

programme programme
organised for | organised for
teaching staff | non-teaching
staff

2017 NI L Col | ege
sponsored |(21/06/2017 |21/ 06/ 2017
HRVS
training

program

Nill 1

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fol | owi ng the convention the coll ege conducts year wi se statutory
audi t s(EXTERNAL) as per the governnent guidelines. The audit is done by the

Gover nnent approved agency. The Audit report is placed at the GB neeting for
approval and sent to the CGovernnent al so.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi nistrative Yes Naveen Si ngh No Nill
Associ at es
I.L.P

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have any formal Parent-Teacher Association. However the
coll ege maintains a good relation with the parents by inform ng themregarding
their ward s devel opnent or poor performance or any sort of behavioral problem

if identified.

6.5.3 — Development programmes for support staff (at least three)

1. The 1 QAC encouraged Dr. Nita Mtra, Associate Professor of Geography to
conpl ete her 2nd PhD in Education under Kalyani University. 2. The | QAC
encouraged and nade arrangenents for 2 NTS, M. Uday Tal ukdar and M. Sujit
Sonme to conplete a training on HRMS. 3. The | QAC encouraged all faculty menbers
to pursue their academ ¢ and research work. The | QAC encouraged one faculty to
apply for CAS (Associ ate Professorship) and provided necessary support.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

As per the suggestions by the NAAC peer teamvisit, following initiatives
deserve nention: 1.Renovation of the existing Ladies’ hostel has been given
ut nost i nportance. Proper planning has been done. The work will be starting

very soon. 2. Canteen facility has been inproved. 3. Community based
activities/ facilities have been enhanced.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Ni I Nill 17/ 09/ 2017 1
Facilitated




one faculty
to get

Second Ph. D.
Awar d

2018

Mot i vat ed
and gui ded
trainees to
participate

in Mock
Par | i anment

(State

Govt.)

Ni |l

20/ 09/ 2017

16/ 11/ 2017

10

2018

Arranged a
speci al
| ecture on
Per f or m ng
Arts

NiTl

17/ 05/ 2017

17/ 05/ 2017

50

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Braille Yes 0
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 2 Nill Nl Encour a 50
Communi ty gi ng
Ext ensi on |ganmes and
Servi ce sports
for |ocal




comuni ty
2018 1 Nill 27/ 05/ 2 1 Dr awi ng 50
018 Provi di ng Exam
support
2018 Nil I 1 29/ 04/ 2 1 Mul ti-c 75
018 Cultural Julturalis
Pr ogr amme m
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Undert aki ng plantation every year.

Made the entire canpus ‘ No Snoking Zone”.

Encouragenent in Gardeni ng and beautification

St opped using plastic banners . Started using cloth made banners.

The Canpus is kept clean of natural wastes, e-wastes and plastics through
regul ar sweeping, w ping and clearing of such wastes.

Reduced use of plastic shel ves.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: DENGUE AWARENESS PROGRAMVE 1. The context that required
the initiation of the practice (100 — 120 words) Qur college is situated in
rural area. Majority of the residents in adjacent areas belong to financial

| ower-m ddl e class or |ower class, hence education and literacy are not given

as much priority as it should be. During internship in |ocal schools, we have
observed that nost of the children are first generation |earners hence they

don’t get proper educational guidance or even social guidance fromfamly. The
| ocal inhabitants al so show | ess awareness about topics of concern relating to
heal t h- hygi ene, societal norns, paradigmshifts in new area of social concern.
Soci al awareness is very |less anong them Hence our coll ege consistently
organi zes awar eness programes in different nodes and on different topics of
concern. These awar eness programes generally revol ve around inportant topics
i ke health, hygiene, gender sensitization, green environment etc. 2.

bj ectives of the practice (50 — 60 words) ¢ North Bengal is close to Hi nal ayan
foothills and is very much prone to vector borne diseases |like Mlaria and

Dengue. As there is | ess awareness about hygi enic practices anong people of the

| ocality around our college, this programme bears nuch inportance. -
Arrangenment and conducting this kind of awareness programe | eads to teacher
trai nees beconing nore socially responsible and they inbibe social skills too.

3. The Practice (250 — 300 words) Arrangenents for this programe went on for 4

days. Qur institution organized a poster naking conpetition for trainee
teachers on the topic ‘ Menace of Dengue and neasures to stop it’. Also, a quiz
conpetition was organi zed on ‘Dengue: Cause and Protection fromit’. Arally




was organi zed in | ocal market area through major roads where all the staff and
trai nees took part. Posters nade by the trai nees were displayed during the
rally. Panphlets with information about vector of Dengue and protective
nmeasures against it were handed out to |ocal people during the rally. Adjacent
mar ket areas near our coll ege does not have proper drainage systemhence it is
favorable for rapid growmh of nosquitoes. To nake people aware of this
situation and its consequences, a door-to-door survey was al so conducted al ong
with the rally. 4. Cbstacles faced if any and strategi es adopted to overcomne
them (150 — 200 words) No obstacles were faced during this awareness progranme.
Local people very happily cooperated. The only constrain was nmaki ng them
under stand how small indifferences towards changing daily practices can have a
| arge inpact on their health as individuals and on society. For ensuring right
i npact, nmulti-di nensional awareness strategy was adopted. 5. I|npact of the
practice (100 — 120 words) Local people joined different progranmes related to
this awareness drive, heard us out and visually was inpressed. From schoo
going children to veteran inhabitants, all participated, hence can say that the
awar eness programme successfully involved all age groups. They not only seen
interested in the posters, or what we are saying or doing, they also cane
forward with their queries. They pledge to keep the area clean and | ook after
the matter of water 1ogging. 6. Resources required Not much resource was
required. The papers, colors, brushes, boards etc. for poster nmaking as well as
the funding for panphlet nmeking and banner were given fromcollege fund. The
nost i nportant resource was man-power whi ch was provi ded enthusiastically by

our trainee teachers. 7. About the Institution i. Nanme of the Institution
SILIGURI B.Ed. COLLEGE ii. Year of Accreditation : 2016 iii. Address : Siliguri
B. Ed. College, P.O -Kadantala, Dist.- Darjeeling iv. Gade awarded by NAAC : B
v. E-Mail : slg_bedcl g@ahoo.co.in vi. Contact person for further details :

9475264322 vii. Website : wwv siliguribedcol |l ege.com Best Practice: 2 Title of
the practice: TEACHERS TRAI NI NG PROGRAMVE | N WORKSHOP MODE FOR SCl ENCE
MATHEMATI CS AND GEOGRAPHY TRAI NEES 1. The context that required the initiation
of the practice (100 — 120 words) Qur college is in constant collaboration with
North Bengal Science Centre, a CGovernnent institute aimng for bringing
scientific tenperament in every aspect of social life. This institute organizes
a week | ong workshop under supervision of their Education Oficer for students
of different institutions. Trainees of our institution having Science,

Mat hemat i cs and Geography net hod subject participate in this workshop each
year. The workshop upgrades our teacher trainees’ TLM meking skills and help
them have a nore scientific and cost-effective approach to teaching. They get

intrinsically notivated to performwell in their upcom ng teaching practices.
This kind of collaboration with other resourceful institutions enpowers our
trainees and our institution as well. 2. Oojectives of the practice (50 — 60

words) ¢ To inspire and train the teacher trainees in naking Low Cost

| mprovi sed Teaching Aids. ¢ To devel op creative outl ook in teacher trainees’
approach towards presentation of content know edge. ¢« To develop scientific
tenper and attitude, confidence, teaching skills, logical thinking and creative
power anong thenselves. 3. The Practice (250 — 300 words) Every year during 2nd
senester of the B.Ed. training our trainees get invited by North Bengal Science
Centre (NBSC) to participate in a 7-day |ong workshop where sone experts and
trainers orient and denonstrate various scientific and mat hemati cs experinents
whi ch are prepared in | ow cost naterials at secondary |levels. This is a unique
way of exchanging the views and up to date first-hand informati on about various
scientific phenonmena with direct interaction. Al teacher trainees from second
day onwards thensel ves prepare | ow cost, inprovised teaching aids related to
their respective subjects in creative and innovative ways. The raw material s
for making the TLMs like daily waste materials (punctured cycl e-tube, thrown
away plastic strays, broken scales, plastic, broken furniture, piece of wiring

and ot her donestic non-bi odegradabl e wastes) and | owcost materials (card-
board, paper, scissors etc.) are provided to our trainees by NBSC. On | ast day




of the workshop trainees present their TLMs and innovative experinentations
related to their respective subject’s teaching-learning in-front of all other
trainees and faculty nenbers of our institution. They get certified and awarded
for their efforts by NBSC. 4. (Cbstacles faced if any and strategies adopted to
overcone them (150 — 200 words) No obstacles were faced during this workshop as
the whol e workshop is wonderfully and efficiently managed by officials of North
Bengal Science Centre in presence of our nethod teachers of those concerned
subj ects. There is a need for continuation of this innovative practice in their
future internship programand calls for a supply of materials. This need is net
as the practice requires only | owcost no-cost materials and the innovative
approach is reignited by our faculty. 5. Inpact of the practice (100 — 120
words) I n every academ ¢ session this workshop is followed by the trainees
going to their school internship. As their skill for devel oping innovative TLMs
gets very well developed by this time, they use those skills very efficiently
during internship. As observers of their teaching, TLM use and creative
approach to teaching, our faculty note that the trai nees having the exposure
perform notable better. 6. Resources required Not nmuch resource was required
The waste materials, papers, colors, brushes, boards etc. for making TLMs were
supplied by the organizing institution itself. During internship these
materials are collected by the trainees thenselves. 7. About the Institution i

Nane of the Institution : SILIGUR B.Ed. COLLEGE ii. Year of Accreditation
2016 iii. Address : Siliguri B.Ed. College, P.O -—Kadantala, Dist.- Darjeeling
iv. Grade awarded by NAAC : B v. E-Mail : slg bedclg@ahoo.co.in vi. Contact

person for further details : 9475264322 vii. Wbsite :
www. si | i guribedcol | ege. com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. siliguribedcollege.comuserfiles/filel/Best%0Practi se¥®02017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision statenent of the college is: To neet State’'s grow ng need for
efficient and committed | earner-centered teachers who nake education accessible
to all without considerations of caste, creed or gender”. The m ssion statenent

of the college is : “ To denonstrate how to learn” with the foll ow ng
objectives: To nould teachers who are know edgeabl e and conpassionate in their
prof essi onal practice, creative and reflective in designing and assessing

cl assroom performance, and who are gui ded by a sense of social and ethica

responsibility to the students and wi der society. To enrich our classroom
practices with the best of current research in teaching, |earning and classroom

pl anni ng The college, with the aforestated vision, mssion and objectives,
endeavours ceaselessly to train a group of enthusiastic, conpetent and dynam c
student educators to serve the society in general and the arena of education in
particul ar. Senmester w se acadenic performance is very good. Teachers trained
by this institution are successfully pursuing their professional life in both
urban and rural schools of Darjeeling district and beyond. One distinctive
practice of the College is the daily norning assenbly which is taken up for 15
m nutes before the commencenent of classes. It is an effective step for
mai ntai ni ng di scipline, and punctuality. Co Curricular activities are organi zed
in the College throughout the year in which nenbers of various students’ sub
comrittees are involved. Under the supervision of the Progranmed in charge/es,
these progranmes give a platformto nurture | eadership abilities, devel op
social skills and project hidden talents and potentialities of the trainees.
The close relationship between the nentor and the nentees help the students to
go beyond being only service seekers and to feel connected to the Coll ege as




responsi bl e menbers of this fanmily. The college utilizes the rich fabric of
diverse cultural, social, linguistic background of the trainees which get
reflected in various cultural programes. Consistent organization of a variety
of social awareness and gender sensitization programes over the years has
contributed significantly to produce socially productive and responsi bl e
menbers of the society.

Provide the weblink of the institution

http://ww. siliguribedcollege.comuserfiles/file/Di stinctiveness¥0of ¥%20our %20
nstitution. pdf

8.Future Plans of Actions for Next Academic Year

1. To start proper MS. 2. To conduct a Student Satisfaction Survey (SSS). 3. To
do alumi registration. 4. To make institutional budgets formally. 5. To organize
gender sensitization activities/ progranmes. 6. Installation of fire-safety
neasures in college prem ses. 7. Renovation of hostel building during the
vacation. 8. Renovation of water supply-line in college prenises. 9. Renovation
and renodel ling of college entrance path. 10. Mking required arrangenents to
strengthen | CT based classes in future. 11. Arranging nore semnars or
synposi uns. 12. Encouragi ng faculty nenbers to get involved in quality research
wor k and publication. 13. To strengthen and enhance the wi-fi system




